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The following tables contain results for two outcomes: (a) Percent of caseson AFDC/TANF ina
given year and (b) the average number of quarters on AFDC/TANF in agiven year. These tables
were omitted from the version of this paper published in the Journal of Labor Economics. The
numbering of the Tables corresponds to the numbering in the published version of the paper.



Table 3U
Experimental Estimates of Annual | mpacts of GAIN

Alameda LosAngeles Riverside San Diego
Years
after RA Exper. Control Diff. Exper. Control Diff. Exper. Control Diff. Exper. Control Diff.
On AFDC/TANF in Year (%)
1-3 86.0 87.6 -1.6 85.1 87.6 -2.5%%* 71.7 775 -5.8** 739 76.5 -2.5%**
1.4 (0.8 (1.0 (1.0
4-6 56.3 63.2 -6.9%** 53.7 57.4 -3.7%* 39.8 44.6 -4.8x** 41.3 445 -3.2x*
(2.6) (1.9 (1.9 1.4
7-9 37.2 39.8 -2.6 334 35.6 -2.2 253 285 -3.2%* 26.2 289 -2.7%*
(2.5 (1.4 1.3 (1.3
Number of Quarterson AFDC/TANF in Year
1-3 314 3.33 -0.18*** 313 3.30 -0.17%** 2.39 271 -0.32%** 254 2.68 -0.15%**
(0.07) (0.04) (0.04) (0.04)
4-6 2.05 2.37 -0.33*** 1.92 212 -0.20*** 134 1.56 -0.22%** 1.44 157 -0.13**
(0.10) (0.06) (0.05) (0.05)
7-9 1.32 1.38 -0.06 1.18 1.28 -0.10* 0.83 0.97 -0.14*** 0.90 0.99 -0.09**
(0.09 (0.05 (0.05 (0.05
NOTES:

Standard errors in parentheses.
* denotes statistically significant at 10% level; ** denotes statistically significant at 5% level; *** denotes statistically significant at 1% level.



Table 4U
Tests of Assumption (A-1')

On AFDC/TANF in Year (%)

Quarterson AFDC/TANF in Year

Four P-Value, Four P-Value, Four P-Value, Four P-Value
County  y2(¢,h) County  y%(/,h) County yd(¢,h)  County  y2(4,h)
AVe.  —oforall A&  =oforall AYe  =0forall A&  =0for all
Year after Random Assignment  ¥(/,h) d ¥5(£,h) d AGI) d AG) d

Year 1 -7.9%**  0.2870 -11.5 0.6406  -1.09***  0.3183 -0.06 0.3570
(1.6) (9.4) (0.10) (0.54)

Year 2 -425%** 00304 -20.1 0.1695 -2.33***  0.0049 -0.92 0.1022
(4.5 (22.7) (0.18) (0.90)

Year 3 -52.4%**  0.0144 -60.9**  0.0267 -2.28***  0.0040 -1.90**  0.0187
(5.4) (25.2) (0.21) (0.95)

Year 4 -48.1***  (0.1201 -24.3 0.0164 -2.02***  0.0577 -0.74 0.0153
(5.9) (26.2) (0.23) (1.00)

Year 5 -33.6¢**  0.1411 -22.1 0.2187  -1.53***  0.1276 -0.83 0.2609
(6.0) (27.0) (0.23) (1.01)

Year 6 -33.4***  0.1755 -50.4* 0.1451 -1.46*** 0.1298 -1.31 0.3245
(6.0) (26.3) (0.23) (0.97)

Year 7 -25.8***  0.0851 -35.6 0.3881 -1.13*** 0.0959 -1.40 0.1711
(6.0) (25.7) (0.22) (0.96)

Year 8 -19.4***  0.1357 -63.4**  0.0623 -0.85*** 0.1174 -2.13**  0.0433
(5.7) (25.0) (0.21) (0.92)

Year 9 -18.7***  0.1028 -55.3**  0.0501 -0.78***  0.1385 -2.10**  0.0299
(5.4) (23.4) (0.19) (0.82)

Control for:
Personal/Family Characteristics No Yes No Yes
Pre-RA Earnings, AFDC & Employ. No Yes No Yes

NOTES: See Panel A of Tableb.



Table5U
Difference-in-Differ ences Estimates of Differential Effects of Labor Force Attachment (LFA)
vs. Human Capital Development (HCD) Programs— Experimental and Control Groups

On AFDC/TANFin Year Quarterson AFDC/TANF

Year after Random Assignment (%) inYear

y(¢,h) inYear 1 25 -1.4 0.8  -0.31*** -0.34* -0.27

(18 (42 (86) (0.12) (0.18) (0.35)

y(4,h) inYear 2 S125%  -114*  -10.2 -0.44**  -047 -0.37

(53) (600 (980 (0.22) (0.24) (0.40)

y(4,h) inYear 3 9.2 -8.1 -85 -039 -042  -0.40

(64) (67) (95 (0.25) (0.26) (0.38)

y(£,h) inYear 4 41 -3.0 5.1 -015 -018 -0.23

6.9 (71 (94) (0.26) (0.27) (0.37)

y(£,h) inYear 5 -12.1*  -11.0  -12.3 -032 -034 -0.35

(700 (72) (95  (0.27) (0.28) (0.37)

y(£,h) inYear 6 -45 -3.3 -4.8 -0.03 -005 -0.07

(700 (720 (95 (0.27) (0.28) (0.37)

y(4,h) inYear 7 -4.8 -3.7 5.1 -014 -016 -0.17

69 (720 (96) (0.26) (0.27) (0.37)

y(¢,h) inYear 8 7.7 -6.6 71 -025 -027 -0.25

(67 (700 (94) (0.25) (0.26) (0.36)

y(4,h) inYear 9 -3.3 22 -25 -013 -015 -0.12

(63 (68) (87 (0220 (0.25) (0.33)

Control for:

Personal/Family Characteristics No Yes Yes No Yes Yes
Pre-RA Earnings, AFDC & Employ. No Yes Yes No Yes Yes
Post-RA County Lab. Mkt. Cond. No No Yes No No Yes

NOTES: See Panel A of Table 6.



Table6
Difference-in-Differences Estimates of Differential Effects of Labor Force Attachment (LFA) vs.
Human Capital Development (HCD) Programs— Experimental Group Only

Quarterson AFDC/TANF
Year after Random Assignment On AFDC/TANF in Year inYear
y(¢,h) inYear 1 -10.4%%% 25 %% D Bx%  _1AQF** 025 027
(09) (86) (88  (0.06) (0.33) (0.34)
y(¢,h) inYear2 VRS (WL X G N i T b bbb T ot
(29) (88 (89 (0.12) (0.34) (0.35)
y(¢,h) inYear3 SBLE*** -26,0F** -26.4r** D B7H** .1 01F** -1,01%**
(34) (88 (88  (0.13) (0.34) (0.34)
y(£,h) inYear 4 52.2%xx L16.7% <147 -217*** -051  -0.46
(36) (88 (89 (0.14) (0.34) (0.35)
y(4,h) inYear5 457%*% 2101 -92  -1.84*** -018  -0.18
(36) (88 (89 (0.14) (0.34) (0.34)
y(¢,h) inYear 6 -37.9*** .23 09  -148*** 018 0.9
(36) (88 (89 (0.13) (0.34) (0.35)
y(4,h) inYear 7 -30.6*** 50 60  -1.27*** 039 040
(35) (87 (89 (0.13) (0.34) (0.34)
y(¢,h) inYear 8 -27.1%** 85 91  -1.10*** 056* 055
(34) (88 (89 (0.12) (0.34) (0.34)
y(t,h) inYear9 -22.0*** 136 145  -0.91*** 0.75** 0.72**
(32) (87  (9.00 (0.11) (0.34) (0.35)
Control for:
Personal/Family Characteristics No Yes Yes No Yes Yes
Pre-RA Earnings, AFDC & Employ. No Yes Yes No Yes Yes
Post-RA County Lab. Mkt. Cond. No No Yes No No Yes

NOTES: See Pandl A of Table A-1.



